YOUR SKILLS ARE IN DEMAND.

BUSINESS AVIATION VS. THE AIRLINES:

WHICH IS THE BETTER FINANCIAL OPTION?
THE DATA MIGHT SURPRISE YOU.




WHAT WE DO AIRCOMP OPTIONS

DATA INPUT

You'll give us some data about your current
position, aircraft, location and
compensation.

ANALYSIS

We’'ll run your data against our proprietary
database that is powered by several well-
respected aviation compensation surveys
and data from the US Bureau of Labor
Statistics. Then, we’ll compare your data
versus the compensation rates of the best-
paying major airlines.

REPORT

We’ll provide you a report that depicts your
compensation against business aviation
levels for your position, location and
aircraft. The report will also map your
compensation level versus a transition to
the major airlines. Finally, the report will
make specific recommendations based on
compensation potential over your aviation
career.

DON'T MAKE A CAREER CHOIGE ON GUESSWORK!
BASE IT ON THE INDUSTRY'S MOST COMPREHENSIVE COMPENSATION DATA!




FROM A SAMPLE REPORT

Base Salary Analysis o
at the 10th 25t 50t 75t and 90t Percentiles 4{%@"3"

Senior Captain (Jet Class X / KXXX)

-Rati i 305,000
Range and Compa-Ratio Analysis $305, $294,548
Percentile Current Compa- $280,000 $267,771
Range Comp vs Ratio $264,779
Range 5255,000 $240,994
th g
90 Below 63% $231,867
75th Below 70% $230,000 $240,708
216,637
50t Below 80% ¥
$205,000
$210,788 $205,268
th )
25 In 90% $189,709
100 In 104% | 1000 e 2807
$167,946 - i 444
Compa-Ratio = Input Base Salary / $155,000 $162,222
Market Composite Average $146,000
H ¢ = 0/, _ 0,
Desired Ratio Range = 90% - 110% $130,000
Low End - 90% Market Composite Average High End - 110%
emmCurrent Base Salary —ess»10th % 25th % e=sm50th % e=»75th% e=90th %
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FROM A SAMPLE REPORT

Total Cash Compensation Analysis |
at the 10th 25th 50th 75t and 90t Percentiles %ﬁﬁf ”

‘1.4 uULnion
PAY RIGHT - BEFORE FLIGHT"

Senior Captain (Jet Class X / KXXX) — Includes 12% Yearly Bonus & 5% 401K Match

Range and Compa-Ratio Analysis $375,000
$357,343
- $350,000
Percentile Current Compa- $324,857
Range Comp vs Ratio $325,000 s
Range 303,744
g $300,000 $292,372 1,468
90t Below 61% $276,131
$275,000
75th Below 72% . $248,518 $236,985
250,000
50th Below 77% $215,441
$225,000 $230,292 $204,885
25th In 92% $200,000 —
. $193,897 -5 $198,156 E—
th 0,
10 In 106% $175,000
$167,634 —==== $186,260
Compa-Ratio = Input Total Cash / $150,000
Market Composite Average Low End - 90% Market Composite Average High End - 110%

) ) o o
Desired Ratio Range = 90% - 110% @mmCurrent Total Cash w 5% 401K Matchesmm10th % w 3.0$ 401K Match

25th % w 3.0% 401K Match @’ 0th % w 4.6% 401k Match
emm75th % w 6.0% 401K Match @=90th % w 7.5% 401K Match
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FROM A SAMPLE REPORT

Total Compensation Analysis o
at the 10th 25t 50t 75th and 90t Percentiles{’mﬁ

CALGULATOR
Senior Captain (Jet Class X / KXXX) — Includes 12% Yearly Bonus and 22% Benefits Load)

PAY RIGHT - BEFORE FLIGHT"

Range and Compa-Ratio Analysis $475,000

446,852
$450,000 5
Percentile Current Compa- $425,000 $406,229
Range Comp vs Ratio
; Ranpe #1000 $365,606 #370184
g $375,000 4
th
90 Below 56% $350,000 $336,531 $335,726
75t Below 67% $325,000 $305,206
5Qth [ 74% 2300000 o
n
$275,000 $257,103
25th Above 97% $250,000 $274,685 $233,730
10th Above 119% 5225, $226,801 —
$200,000 $210,357 305,905
Compa-Ratio = Input Total Cash / $175,000 —— $190,823
Market Composite Average $150,000 $171,741
Desired Ratio Range = 90% - 110% Low End - 90% Market Composite Average High End - 110%
emmCurrent Total Comp w 22% Loademsm]0th % w 8% Load 25th % w 15% Load
amm50th % w 22% Load amm75th % w 30% Load @mm90th % w 35% Load
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FROM A SAMPLE REPORT

Total Cash Compensation Distribution AnalysisﬂAM :

v, CRALGULATOR
Senior Captain (Jet Class X / KXXX) — Includes 12% Yearly Bonus “

PAY RIGHT - BEFORE FLIGHT"
/|
Distribution is

normally
distributed

50th percentile
average and

mean average
are within 5%

Current Total Cash Comp

$188,720
Soth
Mean Percentile
Average Average

240,119 ¢y43 6050

Graph provided for illustration only — not to scale Copyright 2022 by AirComp Calculator, LLC
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FROM A SAMPLE REPORT

Total Cash Compensation Analysis ﬂﬂwﬁggg

. , 4, CRLCULATOR
Departure for (Airline 1) at Current Compensation Level

$450,000

$400,000 Total Earnings at (Airline 1) = $3.44 M

Total Cash Regained by Year 6 /_—__
$350,000

$300,000

on

$250,000

Total Earnings at in Current Position = $2.8 M
$200,000

$150,000

Annual Total Cash Compensat

$100,000 Compensation Level Regained by Year 3 ed on ave rage line value
$50,000 76 hours per mo
S0
1 2 3 4 5 6 7 8 9 10 11 12
= Current Total Cash Comp with 3% Annual Increase = Delta Total Cash Comp with Increase Per Contract
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FROM A SAMPLE REPORT

Total Cash Compensation Analysis ﬂ;wc :

PAY RIGHT - BEFORE FLIGHT"

Departure for (Airline 1) at 50t" Percentile Average

$450,000
Total Earnings at in Current Position = $3.8 M
$400,000
Total Cash Never Regained
g $350,000
k]
3 ; i -
£ 300,000 Total Earnings at (Airline 1) = $3.44 M
Q
€
8 $250,000
=y
>
©
O $200,000
=
O
F $150,000
©
3
g
< $100,000 Compensation Level Briefly Regained by Year 5 Based on ave rage line value
$50,000 76 hours per month
S0
1 2 3 4 5 6 7 8 9 10 11 12
= Current Total Cash Comp with 3% Annual Increase = Delta Total Cash Comp with Increase Per Contract
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FROM A SAMPLE REPORT

Total Cash Compensation Analysis ﬂﬂwﬁggg

. , 4, CRLCULATOR
Departure for (Airline 2) at Current Compensation Level

$500,000
Total Earnings at (Airline 2) =$3.8 M
$450,000

$400,000

on

$350,000

$300,000 Total Cash Regained by Year 3

$250,000

$200,000 /

$150,000 Compensation Level Regained by Year 2

Total Earnings at in Current Position = $2.8 M

Annual Total Cash Compensat

$100,000 Based on 125 Trips Flown Per M
(Fleet Average)
$50,000
S0
1 2 3 4 5 6 7 8 9 10 11 12
= Current Total Cash Comp with 3% Annual Increase —Southwest Total Cash Comp with Increase Per Contract
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FROM A SAMPLE REPORT

Total Cash Compensation Analysis & T iComy

PAY RIGHT - BEFORE FLIGHT"

Chief Pilot vs Departure for (Airline 2) at 50t Percentile Average

$500,000
Total Earnings at (Airline 2) =$3.8 M
$450,000

$400,000 Total Cash Regained by Year 12
$350,000

$300,000

$250,000 Total Earnings at in Current Position = $3.8 M

Compensation Level Regained by Year 9

Annual Total Cash Compensation

$200,000
$150,000

$100,000 Based on 125 Trips Flown Per Month

(Fleet Average)
$50,000
S0
1 2 3 4 5 6 7 8 9 10 11 12
= Current Total Cash Comp with 3% Annual Increase —Southwest Total Cash Comp with Increase Per Contract
Copyright 2022 by AirComp Calculator, LLC 8

AIRCOMP OPTIONS™



FROM A SAMPLE REPORT

Observations and Recommendations A [t

PAY RIGHT - BEFORE FLIGHT"

* Current compensation levels are well below the 50t percentile range
 Current base salary and total cash compensation are in the 10t and 25t percentile ranges
« Current total compensation is in the 25t percentile range

* Current total cash compensation should be increased $35,000 to $55,000 if the 50t percentile is targeted
* Itis considered an industry best practice to pay at the 75t percentile
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FROM A SAMPLE REPORT

Observations and Recommendations A [t

PAY RIGHT - BEFORE FLIGHT"

(Airline 1) Observations

* If compensation level is not increased, departure for (Airline 1) would be cash positive
* Compensation level would be regained by year 3
* Cash lost in transition would be regained by year 6
* Gain in earnings over 12 years would be approximately $1.14 million
* If compensation level is increased to the 50t percentile, departure for (Airline 1) would be somewhat cash
negative
* Compensation level would be briefly regained in years 5 -9
e Cash lost in transition would never be regained
* Loss in earnings over 12 years would be approximately $.35 million

(Airline 1) Recommendations
* If compensation level is not increased, departure for (Airline 1) is recommended

* If compensation level is increased to at the least the 50th percentile, departure for (Airline 1) is not
recommended
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FROM A SAMPLE REPORT

Observations and Recommendations 45%"”1’

PAY RIGHT - BEFORE FLIGHT"

(Airline 2) Observations

* If compensation level is not increased, departure for (Airline 2) would be cash positive
* Compensation level would be regained by year 2
e Cash lost in transition would be regained by year 3
* Gain in earnings over 12 years would be approximately $1.0 million
* If compensation level is increased to 50t percentile, departure for {(Airline 2) would be cash neutral
* Compensation level would be regained by year 9
e Cash lost in transition would be regained by year 12
* No significant gain in earnings over 12 years

(Airline 2) Recommendations

* Departure for (Airline 2) is recommended if compensation level is not increased to at least the 50t percentile

« If compensation level is increased to at least the 50t percentile, departure for (Airline 2) is not recommended.
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READY FOR HELP WITH YOUR DECISION?

A small investment today can provide the data you need to make the best financial
decision for the rest of your aviation career.

We’'ll take your objective data, analyze it, and extrapolate it to present our best
depiction of your potential compensation over time.

The final report isn’t just valuable tool for decision making, it may also help you in your
employment negotiations.

Know where you stand today and help predict what tomorrow may bring with AirComp
Options™ brought to you by the AirComp Calculator™

For more info go to www.aircompcalculator.com/options.

CHECK OUT

AIRCOMP OPTIONS

AIRCOMP OPTIONS™



